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i sislative Dae the pen nor even the 
State. University Trustees — seems to make no dif- 


ference. President Saxon last Fall limply defended 


this lonely position by pointing out he inherited the 
methodology and has to use it. The State University 
es also inherited the same comparison school 


| methodology. But that didn’t stop them from chuck- 


ing it over when it produced only 3 last Fall and 
fi 


employee and, upon written request, to receive from an appropriat 
authority an oral summary of the substance, in the aggregate, of the con: 
ntial documents in the file. If the employee so requests, a sum 
| be provided in writing. However, the summary shall not disclose th 
identities of individuals who supplied information or evaluations in c 
fidence, Nor shall a summary identify separately the position taken ona 
| faculty personnel review case by an ad hoc committee, dean OF provost, or 


Budget chalet 


to the de of secret files gathered : 


in illegal w: ys and 


ine iy bill 
(6B 852) in Sacramento in 1975 by 
State Senators George Moscone (D- 
5 C 


F) and Denni 


on public employees in California. 
The key mechanism in this bill as in 
others elsewhere, was to give in- 
_ dividuals complete access to their per- 
sonnel files, and to establish pro- 


res by which they could have ir- 


ant and detrimental materials 
removed from the records. 


U iversity of California stood — 


alone in opposing the open files 
in the Moscone bill, which 


e correctly) would’ 


, but on October 
r Brown unexpected- 


at the very last — 


out of any 
inciples, but 


penter (R-New- 
with secret files — 


The operative principles are, first, - 
to provide only summaries, and, sec- 


Activity on open files legislation has 


“been hot and heavy. Two bills have 


been introduced, one by Senator Ro- 


_ berti (D-LA) and another by Assem- 


blyman Vic Fazio (D-Davis). The Ro- 
berti Bill (SB 1586), although it has 
cleared the Senate committees is in 
trouble because it lacks a Gover- 
nor’s support. 


the department. 
At present, dea 
ae or rea] 


not deans, to 

ch irp ‘sons, subject to 

a Senate review. 

tpersons would then no 

7 abli to rely on a dean's cover 
up and upport them at the time of 


Couri Rulings 


ri ded, 
oe on the rights of UC and other 


state employees to improve their con- 


ditions of employment. But it took 15 
years to get a definitive California 


Court of Appeals ruling on the mean- 
g of “meet and confer” under the 


ape sce nc eos 


ee relations, in- 


ployer-emp! 
r ited to, wages, 


. utes “it is appropriate . 


Finally, ch 


_ longer be chai 
dent personnel reco: 


arate from those 


members of the dep: 
_ chairperson’s evaluation: 


serves no more weight 

other members of a depart 

many instances, the chair is les: 

equipped to evaluate 

scholarship than others i i 

ment. / 
Chairpersons should there 


_ ply report the departm 


mendation with their own views cou : 
ing no more nor less than those of — 

their colleagues. Nor does it make any 
more sense for deans, at least in the 
large heterogeneous colleges, such as 
Letters and Science, to make person- 


It ‘noted: tha w ile i 
does not use the te 
fer in good faith,” Ue conceded that. 


» the obligation to “meet and confer” of — 


faith. 

Therefore the Court ‘concluded that 
since federal statutes (the Labor 
Management Relations Act) included _ 
language similar to that found in the 
Brown Act and other California stat- 
to look at 
televant federal authorities for further 
guidance in determining what is 
meant by the term * meet and confe 


_ in good faith'." 


In the past | uc adm 
would agree to a perfuncto: 


at which they would rece’ 


ployee E proj 


And that was the d of me an 
fer. 
Now, as a result of the , 


to what is requi d 
ment level in 


meding: under 


‘their discretion, but faculty cannot . 


necessarily expect to be credited as 
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; appropriate 
ent evaluations would be 


particular, ey 
appeal to | 

insert correc! 
records and bette 
of oe T 


-comparative o al 


are produced by the TEAA 


“mental promotion committee 


should be well-documente 
_ itial write-up. 
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